ORDINANCE NO. 3018

AN ORDINANCE AMENDING CHAPTER 2.48 OF THE LYNNWOOD
MUNICIPAL CODE; AMENDING 2.48.185 RELATING TO PAY
GRADE CLASSIFICATION FOR REGULAR EMPLOYEES OF THE CITY
OF LYNNWOOD NOT OTHERWISE COVERED UNDER A
COLLECTIVE BARGAINING AGREEMENT; PROVIDING FOR
SEVERABILITY, PROVIDING AN EFFECTIVE DATE AND FOR
SUMMARY PUBLICATION.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LYNNWOOD DO ORDAIN AS
FOLLOWS:

Section 1. Amendment. That portion of LMC 2.48.185 — Pay Grade Classification is
amended to:
a) add a new classification of Financial/Budget Supervisor at grade 622 in the
Administrative Services Department,

b) delete certain classifications no longer in use, Planning Manager in the
Community Development Department, Labor Relations Program Manager in the
Human Resources Department, Assistant Pro Shop Supervisor and Pro Shop
Assistant in the Parks Recreation and Cultural Arts Department, and Special Projects
Manager in the Public Works Department, and

c) change the title of the Domestic Violence Coordinator in the Police Department
to Victim Services Coordinator.

The following shall be the pay grades in the basic pay plan set forth in LMC 2.48.175, assigned
to the appropriate position:

2.48.185 Pay grade classification.

The following shall be the pay grades in the basic pay plan set forth in LMC 2.48.175, assigned
to the appropriate position:




Dept. Pay Grade Title
Administrative Services
(EE) 626 Finance Director
(E) 625 Assistant Finance Director — Information Services
(E) 624 Assistant Finance Director — Treasury
(E) 623 Manager — Accounting
(E) 623 Manager — Purchasing and Contracts
622 Applications Supervisor
622 Finance Supervisor
622 Financial/Budget Supervisor
622 Network Supervisor
622 Operations Supervisor
621 Budget Coordinator

Community Development

(EE) 625 Community Development Director
(E) 624 Deputy Community Development Director
(E) 623 Building Official
Court
(E) 624 Court Administrator
620 Court Operations Supervisor
619 Probation Supervisor

Economic Development

(EE) 625 Economic Development Director
621 City Center Program Manager
621 Project and Tourism Manager
Executive
(E) 623 Assistant City Administrator
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Dept. Pay Grade Title
619 Executive Assistant to the Mayor
Fire
(EE) PS3 Fire Chief
(EE) PS2 Assistant Fire Chief

Human Resources

(E) 625 Human Resources Director
619 Human Resources Analyst
617 Administrative Assistant
Neighborhood and Community Affairs

(E)

624

Community Affairs Director

Parks, Recreation and Cultural Arts

(EE) 626 Parks, Recreation and Cultural Arts Director
(E) 623 Deputy Parks, Recreation and Cultural Arts Director
622 Golf Course Superintendent
(R) 622 Parks Maintenance Superintendent
622 Recreation Superintendent
620 Pro Shop Supervisor
620 Recreation Supervisor
619 Assistant Recreation Supervisor
618 Recreation Coordinator
617 Equipment Technician
616 Customer Service Specialist (Lead)
615 Senior Guard
615 Customer Service Specialist
614 Recreation Specialist
613 Recreation Clerk

3018




Dept. Pay Grade Title
611 Lifeguard/WSI 11
611 Lead Field Attendant
609 Lifeguard/WSI |
609 Exercise Room Technician
608 Lifeguard
Police
(EE) PS3 Police Chief
(EE) PS2 Deputy Police Chief
(E) PS1 Police Commander
622 Police Support Services Manager
617 Administrative Assistant
617 Victim Services Coordinator
611 Step 1 Reserve Police Officer
Step A Police Officer Trainee (refer to current Police Officers’ Contract)
Public Works
(EE) 626 Public Works Director/City Engineer
(EE) 625 Deputy Public Works Director
623 Traffic Engineer
622 Development Services Supervisor
622 Treatment Plant Supervisor
621 Assistant Treatment Plant Supervisor
(R) 621 Building Operations and Maintenance Supervisor
(R) 621 Streets Maintenance Supervisor
(R) 621 Utilities Maintenance Supervisor
620 Automotive Shop Supervisor
617 Administrative Assistant
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Dept. Pay Grade Title
(R) 617 Lead Maintenance Worker
(R) 616 Maintenance Worker
615 Lead Custodian
614 Custodian

Section 2. Severability. If any section, subsection, sentence, clause, phrase, or word of
this Ordinance should be held to be invalid or unconstitutional by a court of competent
jurisdiction, such invalidity or unconstitutionality thereof shall not affect the validity or
constitutionality of any other section, subsection, sentence, clause, phrase, or word of this
Ordinance.

Section 3. Effective Date. This Ordinance shall become effective five days following
passage and publication of this Ordinance.

Section 4. Summary Publication. This ordinance or a summary thereof consisting of the
title shall be published in the official newspaper of the City.

PASSED by the City Council the 9" day of September, and signed in authentication of its passage
this_1© 1™ day of September, 2013.

APPROVED:

A

Don Gough, Mayor i

APPR ED AS TO FORM:

%m(ém

I,a@zo Hines, Jr., ﬁ’na/ﬂ:e?%ector Rosemary arson, City Attorney

FILED WITH ADMINISTRATIVE SERVICES: 08/14/2013
PASSED BY THE CITY COUNCIL: 09/09/2013
PUBLISHED: 09/12/2013
EFFECTIVE DATE: 09/17/2013

ORDINANCE NUMBER: 3018
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On the, 9" day of September, 2013 the City Council of the City of Lynnwood, Washington, passed
Ordinance No. 3018 . A summary of the content of said ordinance, consisting of the title, provides as follows:

ORDINANCE NO. 3018

AN ORDINANCE AMENDING CHAPTER 2.48 OF THE
LYNNWOOD MUNICIPAL CODE; AMENDING 2.48.185
RELATING TO PAY GRADE CLASSIFICATION FOR REGULAR
EMPLOYEES OF THE CITY OF LYNNWOOD NOT OTHERWISE
COVERED UNDER A COLLECTIVE BARGAINING AGREEMENT;
PROVIDING FOR SEVERABILITY, PROVIDING AN EFFECTIVE
DATE AND FOR SUMMARY PUBLICATION.

The full text of this ordinance will be mailed upon request.

DATED this 12" day of September, 2013

———/

Lorepzﬁ-lmes Jr., Finan Dire




CERTIFICATE

, the undersigned, Lorenzo Hines Jr., the duly appointed City Clerk of the City of
Lynnwood, Washington, hereby certify that the Ordinance hereto attached is a
full, true and correct copy of Ordinance No. 3018 of the City of Lynnwood,
Washington, entitled as follows:

AN ORDINANCE AMENDING CHAPTER 2.48 OF THE
LYNNWOOD MUNICIPAL CODE; AMENDING
2.48.185 RELATING TO PAY GRADE
CLASSIFICATION FOR REGULAR EMPLOYEES OF
THE CITY OF LYNNWOOD NOT OTHERWISE
COVERED UNDER A COLLECTIVE BARGAINING
AGREEMENT; PROVIDING FOR SEVERABILITY,
PROVIDING AN EFFECTIVE DATE AND FOR
SUMMARY PUBLICATION.

That said ordinance was passed by the Council of said City and was published
and posted according to law; that said ordinance was duly published in the

official newspaper of said City on September 12, 2013.

Lorgnzo Hines, J/,CiﬁClerk of the
City of Lynnwood, Washington




