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ARTICLE 1
PREAMBLE

THIS AGREEMENT is by and between the CITY OF LYNNWOOD, WASHINGTON,
hereinafter referred to as the Employer, and PUBLIC, PROFESSIONAL & OFFICE-
CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, affiliated with the
International Brotherhood of Teamsters, hereinafter referred to as the Union.

The Interest Based Bargaining process included herein represents a thorough and
cooperative discussion of the Collective Bargaining Agreement. All sections of the
Agreement were considered for amendments and reformatted for readability and clarity.
Intent and meaning of each part of the Agreement was acknowledged. Changes were
made throughout the Agreement as bargained and agreed to. Both Management and the
Union are in agreement that the amended Agreement, in whole, fulfills its purpose.

ARTICLE 2
PROBATION

2.1 Probation Period - Employees shall be subject to a twelve (12) month
probation period commencing with their date of hire. During this period, the
Employer shall be under no obligation to retain in its employment an
employee on probation; provided however, the Employer may not discharge
or discipline for the purpose of evading this Agreement or discriminating
against Union members.

211 Discharge of an employee during his probation period shall not be subject
to the grievance procedure.

212 In the event a new employee is retained after the probation period, the date
of his hire shall be considered his anniversary date of employment.

ARTICLE 3
RECOGNITION, UNION MEMBERSHIP AND PAYROLL DEDUCTION

3.1 Recognition - The Employer recognizes the Union as the sole and exclusive
collective bargaining agent for the employees of the Public Works and Parks
Department who are employed as follows:

Included - All employees of the Employer, in the Departments of
Public Works and Parks, employed in Appendix "A" classifications
within the Water, Storm Water, Sewer, Treatment Plant, and
Streets Divisions and Parks Department. The classifications are
further recognized as follows:

Regular Full-Time Employee — Defined as an employee who is
routinely scheduled to perform bargaining unit work on a full-time
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basis of 40 hours a week for 12 months a year. Regular full-time
employees are entitled to all articles/sections contained in the
Collective Bargaining Agreement (CBA).

Regular Part-Time Employee — Defined as an employee who has
completed 1,040 hours of work in a calendar year of service.
Regular part-time employees are entitled to all articles/sections of
the CBA except Sections 14.3 Callback, 14.4 and 14.4.1 Standby,
and 14.4.2 PIC; however, some benefits may be pro-rated based
on routinely working less than 40 hours a week. Upon achieving
Regular Part Time employment status, employees shall be moved
into a Maintenance Worker | classification within the pay scale
identified in Appendix A.1. The calculation of the 12 month
probation period shall include time worked as a Part Time
employee, provided there has been no break in service.

Part-Time Employee — Defined as an employee who is routinely
scheduled to perform bargaining unit work and has worked in
excess of 346 hours but less than 1,040 hours in a calendar year.
Once an employee exceeds the 346 hour threshold, his or her
position becomes a bargaining unit position and is eligible for Union
membership. If he or she separates from employment for any
reason and is then rehired in a bargaining unit position, the
employee is eligible for Union membership at hire and is not
required to re-earn the 346 hour threshold. Part-time employees
are covered by some contract provisions upon completing 346
hours in the calendar year and then more contract provisions upon
completing the probation period pursuant to Article 2 as follows:

Upon Upon
Article and/or Completion of Completion of
Section Brief Summary 346 Hours Probation Period
1 Preamble Apply Apply
2 Definitions Apply Apply
3 Recognition Apply Apply
4 Management Rights Apply Apply
5 Union Security Apply Apply
6 No Strike Apply Apply
7 Holidays Does not Apply | Does not Apply
8 Vacation Does not Apply | Does not Apply
9 Sick Leave Does not Apply | Does not Apply
10 Other Leaves Does not Apply | Does not Apply
11 Health and Welfare Does not Apply | Does not Apply
12 Workers Comp Apply Apply
13.1 Hours of Work Does not Apply | Does not Apply
13.1.1, 13.1.2 | Rest and Meal Periods Apply Apply
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Upon Upon
Article and/or Completion of Completion of
Section Brief Summary 346 Hours Probation Period
13.1.3, 13.2 Change in Starting Time, | Does not Apply | Does not Apply
Alternative 12-Hour Shifts
14.1 Classifications Apply Apply
142 -14 4 Longevity, Callback, Shift | Does not Apply | Does not Apply
Extension, Planned
Divisional Overtime,
Standby, PIC, Events
14.5 -14.5.1 | Overtime Regular Full Does not Apply | Does not Apply
Scheduling and
computation
14.5.2, Overtime Part Time and Apply Apply
14.5.2.1 computation
14.5.3 — 14.11 | Double rate overtime, Does not Apply | Does not Apply
non-pyramiding,
emergency conditions,
comp time; premium pay;
CDLs, pay for
performance.
15 Classifications and Pay Does not Apply | Does not Apply
Ranges
16 Disciplinary Action Does not Apply | Apply
17 Grievance Procedure Applies for Applies for
grievances grievances
related to related to
Appendix A.2 Appendix A.2
only. only.
18 Training Apply Apply
19 Seniority Apply Apply
20 Layoff and Recall Apply Apply
21.1 Maintenance of Apply Apply
Standards
21.2 Standards of Apply Apply
Performance
21.3 Footwear Does not Apply | Does not Apply
21.4 Uniforms Does not Apply | Does not Apply
21.4.1 Uniforms or Footwear Apply Apply
21.5 Vehicle Use Apply Apply
22 Savings Clause Apply Apply
23 Term Apply Apply
Apx. A.1 Hourly Rates Does not Apply | Does not Apply
Apx. A.2 Hourly Rates Apply Apply
Apx. B Drug Testing Apply Apply
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4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

4.9

Excluded - In the Departments of Public Works and Parks all
supervisors, crew chiefs, Public Works office employees,
recreational personnel, and temporary/seasonal/casual employees
who work less than 346 hours a year, and all other employees of
the Employer

ARTICLE 4
MANAGEMENT RIGHTS

The Union recognizes the prerogative of the Employer to operate and
manage its affairs in all respects in accordance with its responsibilities, and
the powers and authority which the Employer possesses.

The Employer has the authority to adopt rules for the operation of the
Department and conduct of its employees provided such rules are not in
conflict with the provisions of this Agreement or with applicable law.

The Employer has the right to schedule overtime work as required in a
manner most advantageous to the Employer and consistent with the
requirements of municipal employment and the public interest.

Every incidental duty connected with operations enumerated in job
descriptions is not always specifically described, nevertheless, it is intended
that all such duties shall be performed by the employee.

The Employer reserves the right to discipline or discharge for cause. The
Employer reserves the right to lay off for lack of work or funds or the
occurrence of conditions beyond the control of the Employer or where such
continuation of work would be wasteful and unproductive.

The Employer has the right to assign work and determine the duties of
employees; to schedule hours of work, to determine the number of
personnel to be assigned at any time; to determine and to introduce new
work methods or facilities; to contract for goods and services for operation
of the department; and to perform all other functions not limited by this
Agreement.

The right to establish day to day work/duties within the classification of the
employee, prepare work schedules and measure the performance of each
employee.

The right to take any and all types of actions as may be determined by
management to be necessary in the event of emergencies.

The right to determine the budget at all times.
LABOR AGREEMENT -2019-2021
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Statement of Intent: The 2007 Interest Based Bargaining process included a thorough

and cooperative discussion of the Management Rights section of the bargaining
agreement. Intent and meaning of each part of the Management Rights section were
acknowledged. Some changes were made to help give clarity to the overall intent of the
section and both Management and the Union are in agreement that the amended section,
in whole, fulfills its purpose. (Language left in CBA for historical purposes)

ARTICLE 5
UNION SECURITY, REPRESENTATION AND BUSINESS

5.1 Union Notification - Within fifteen (15) days from the date of hire of a new
regular employee, the Employer shall forward to the Union the name,
address, classification and wage of the new employee. The Employer shall
notify the Union of all employees leaving its employment within thirty (30)
days of separation.

5.1.1 Union Notification for Part-Time Employees — Within fifteen (15) days from
the date of union eligibility as set forth in Article 3, the Employer shall
forward to the Union the name, address, classification and wage of the
employee. The Employer shall notify the Union of all Union employees
leaving its employment within thirty (30) days of separation.

5.2 Payroll Deduction - The Employer, upon the written authorization of an
employee within the bargaining unit, shall deduct from the pay of such
employee the monthly amount of dues, initiation fees, and delinquent dues
and initiation fees as certified by the Union and shall transmit the same to
the Union. The employee shall have the right to withdraw authorization for
deductions at any time. If an employee notifies the Employer or the Union
in writing of his/her request to cease collecting dues and fees, the receiving
party will immediately notify the other party of the request. The Employer
shall cease collecting the requesting employee’s dues and fees by the next
pay period or as soon as practicable.

53 In the event of an error in relation to dues/fees deductions or Union
membership, the parties agree to cooperate in making the appropriate
adjustments. The Employer shall promptly notify the Union in writing of any
claim, demand, suit or other form of liability asserted against it relating to its
implementation of this Article. The Union shall defend, indemnify, and hold
the Employer harmless against any and all liability, including attorney’s fees
and costs, resulting from compliance with this Article.

5.4 New Hire Orientation with Union — The Employer shall notify the Union of
all new Regular Full-Time, Regular Part-Time, and Part-Time Employees
hired into the bargaining unit. The Union and shop steward will then be
provided thirty (30) minutes during the employee’s regular working hours
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5.5

5.5.1

5.5.2

5.6

5.7

5.8

5.8.1

5.8.2

for purposes of presenting information about the bargaining unit and Union
membership. This presentation will generally occur within the first two (2)
weeks of an employee’s date of hire (or, for Part-Time Employees, from the
date of eligibility for membership into the bargaining unit), but in no instance
later than ninety (90) calendar days, and will be set for a time and place that
minimizes any disruption to the Employer’s operations. Employees have
the option to attend or not attend the orientation.

Non-Discrimination - The Employer shall not discriminate against an
employee for exercising his rights under the law or upholding Union
principles and any employee who works under the instructions of the Union
in the administration of this Agreement, or who serves on a committee for
such purpose, shall not lose his job or be discriminated against for this
reason; provided however, such activities shall not interfere with the
employee's duties.

The Employer and the Union shall ensure that the administration and
application of the terms and conditions of employment included in this
Agreement shall not be in contravention of Federal or State law governing
employment discrimination.

Wherever words denoting a specific gender are used in this Agreement,
they are intended and shall be construed so as to apply equally to either
gender. _

Union Visitation of Employer Premises - A representative of the Union,
named in writing to the Employer by the Secretary-Treasurer of the Union,
may have access to the premises of the Employer for the purpose of
administering the provisions of this Agreement; provided however, there
shall be no interruption of any employee's work.

Bulletin Boards - The Employer shall provide suitable space for a Union
bulletin board at each work facility. Postings by the Union on such boards
shall be confined to official business of the Union.

The City and the Union are required to bargain any new collective
bargaining agreement “in good faith”. Both parties are required to meet at
reasonable times, to confer, and negotiate with the goal of reaching an
agreement in a timely manner.

It is agreed that each unit/division represented by a Shop Steward
(Streets/Storm Water, Water/Sewer/Water Quality, WWTP, and Parks) may
have a representative actively participating in the negotiations process to
support the interests of the individual work units.

While it is understood that the City is not willing to agree to unlimited paid
release time for the duration of all negotiations, and while the Union team
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CITY OF LYNNWOOD - LOCAL UNION NO. 763 PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

PAGE 8



O NOO A WN

-b-h-h-b-h-hAhmwwwwwwwwwl\)l\)l\)l\)l\)l\)l\)l\)l\)l\’—\—\

5.8.3

6.1

7.1

understands the city’s desire for limitations, it is also understood that if the
Union team is not able to negotiate during paid time, they either lose
compensation or are forced to use accrued paid leave to make up the pay
difference. The management team is not faced with the same consequence
since collective bargaining is an employer directed job responsibility.

The Employer, therefore, agrees to provide paid release time to each
Teamsters member who serves on the negotiations team during their
regularly scheduled working hours at straight time, up to a maximum of
twenty two (22) scheduled negotiation meetings of four (4) hours each. In
the event the negotiations exceed twenty two (22) meetings, both parties
agree to subsequent negotiation meetings being held at the Teamsters
Headquarters Building (currently in Tukwila, WA), on mutually agreeable
dates. The set number of negotiation meetings can be altered with the
mutual agreement of both the Union and the Employer.

ARTICLE 6
NO STRIKE OR LOCKOUT

The Union agrees that there shall be no strikes, sympathy strikes,
slowdowns, or stoppage of work, or any interference with the efficient
management of the Public Works and Parks Departments provided all terms
of this Agreement are in effect. Any or all employees who violate any of the
provisions of this Article may be discharged or otherwise disciplined.

ARTICLE 7
HOLIDAYS

Regular employees shall receive the following holidays off with eight (8)
hours compensation at their regular rate of pay:

New Year's Day 1st day of January

Martin Luther King Day 34 Monday of January
President's Day 3rd Monday of February
Memorial Day Last Monday of May
Independence Day 4th of July

Labor Day 1st Monday of September
Veteran's Day 11th day of November
Thanksgiving Day 4th Thursday of November
Day following Thanksgiving Day after Thanksgiving Day
Day Before Christmas 24th of December
Christmas Day 25th of December

Floating Holiday Statutory Floating Holiday to be

scheduled  with  Department
Director approval on an individual
basis after employee has
completed six (6) months of

LABOR AGREEMENT -2019-2021

CITY OF LYNNWOOD - LOCAL UNION NO. 763 PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

PAGE 9



-
O WO NO O A WN

NN DN NMNNNDNNDN-A A O o o o oy o
NO OB WN_2OOO~NOOOODNAWN -

7.1.1

7.2

7.3

7.4

continuous service.

Regular Part-Time employees who are recognized by the Union per Article
3 shall receive a paid day off the job for all recognized holidays described
above. If a Regular Part-Time employee is working less than a full time
schedule, holidays will be pro-rated (example: If an employee works 20
hours per week, he/she would receive a 4 hour holiday instead of an 8 hour
holiday).

If the date of any of the afore-referenced holidays should be changed, the
new date shall be deemed a holiday and any such holiday falling on Sunday
shall be observed on the following Monday, with the exception of December
24th. When December 24th falls on a Sunday, it shall be observed on the
following Tuesday; and when December 24th falls on Friday, it shall be
observed on the preceding Thursday. A holiday falling on Saturday shall be
observed on the preceding Friday. In addition any day or portion thereof
may be designated as a holiday by the City Council.

An employee shall receive the holiday pay only if he is in a paid status on
his normally scheduled work day before and his normally scheduled work
day after the holiday.

Any work performed by an employee on any of the afore-referenced
holidays (observed or actual) shall be paid at the overtime rate, excluding
the statutory floating holiday. No employee shall be called on such holiday
for less than four (4) hours, except those personnel on Standby Duty.

LABOR AGREEMENT -2019-2021
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8.1

8.1.1

8.2

8.3

8.4

ARTICLE 8
VACATION LEAVE

Vacation

The vacation accrual schedule for all regular full-time employees shall be
as follows:

Vacation Vacation
Years of Service Number of Working Days No. Working Hours/Year
After 6 months 6 48
1 vear 12 96
2 years 12 96
3 years 12 96
4 years 12 96
5 years 16 128
6 years 16 128
7 years 16 128
8 years 16 128
9 years 16 128
10 years 19 152
11 years 19 152
12 years 19 152
13 years 19 152
14 years 19 152
15 years 22 176
16 years 22 176
20 vears or thereafter 25 200

The vacation accrual schedule for all Regular Part-Time employees
recognized per Article 3 shall be the same as Section 8.1 but will be pro-
rated based on the number of normally scheduled hours worked (for
example: if the employee normally works 20 hours per week, 50% of the
vacation accrual contained in Section 8.1 will be earned.)

Employees who have a family emergency may use vacation leave or sick
leave if applicable if the employee's presence is required. Notice that is
normally required for vacation leave shall be waived, upon approval of the
Employer.

A vacation shall not be taken until after the completion of six (6) full calendar
months of service. An employee's vacation accruals shall be based on his
anniversary date of Regular Full-Time or Regular Part-Time employment
with the Employer.

Vacations shall be scheduled at such times as the Employer finds most
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8.5

8.6

suitable after considering the wishes of the employee and the requirements
of the respective department.

Vacation time shall be taken within the twelve (12) month period following
the period for which it is accumulated and may not be extended beyond
twice the annual rate without approval of the Mayor.

Example:

Seven (7) year employee accrued one hundred twenty (128)
hours annual vacation.

128 x 2 = 256 hours

The maximum which may be accumulated without the approval of the
Mayor would be two hundred fifty-six (256) hours.

Upon termination, an employee shall be entitled to regular compensation
for any earned vacation leave accrued but not used less any monies due
the Employer. Such monies shall be paid in his final paycheck due the next
regular pay period after the effective day of termination.

ARTICLE 9

SICK LEAVE, FITNESS FOR DUTY, DISABILITY INSURANCE, AND WASHINGTON

9.1

9.1.1

PAID FAMILY AND MEDICAL LEAVE

Sick Leave for Regular Full-Time Employees - Regular full-time employees
shall accumulate sick leave pay at the rate of one (1) day for each
completed calendar month of service, but in no instance shall the accrual
rate be less than one hour of paid sick leave for every 40 hours worked.
Accumulated sick leave pay shall be paid at the rate of eight (8) hours per
day at the employee's regular straight-time hourly rate of pay from and
including the employee's first working day absent. Regular employee
attendance shall be a condition of continued employment. It shall be the
employee's responsibility to be at work, on time, unless the employee is
using sick leave in accordance with Article 9. Employees who fail to
maintain acceptable attendance records shall be subject to disciplinary
action up to and including discharge.

Sick Leave for Regular Part-Time Employees — Regular part-time
employees shall accumulate sick leave pay on a pro-rated basis based on
the number of hours normally scheduled (for example: if the employee
normally works 20 hours per week, 50% of the sick leave accrual contained
in Section 9.1 will be earned), but in no instance shall the accrual rate be
less than one hour of paid sick leave for every 40 hours worked.

LABOR AGREEMENT -2019-2021
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30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46

9.1.1.1

9.1.3

9.14

9.1.4.1

Sick Leave for Part-Time Employees — Part-time employees are eligible for
paid sick leave benefits under City Policy 632 (Paid Sick Leave) and is not
subject to this Agreement.

The Employer retains the right to require employees to be examined by a
physician selected by the Employer when employees are receiving Labor
and Industries benefits or upon return from an on-the-job injury of three (3)
consecutive days or more, as permitted by law. An employee who fails to
comply shall be subject to disciplinary action up to and including discharge.
Health care information about employees will be maintained in accordance
with state and federal health care privacy laws.

If an employee’s absence exceeds three (3) consecutive days of work, the
Employer retains the right to require that employee to present verification,
in accordance with the law, of the reason for such absence from work:
provided, (1) the employee has used over twenty-four (24) hours of sick
leave during the most recent twelve (12) month period and additional sick
leave is requested, or (2) the employee has previously been advised in
writing of the Department Heads intent to require verification. Employees
who fail to present such verification when required by the Employer shall be
subject to disciplinary action up to and including discharge. Absences due
to on-the-job injuries (L&l), Family and Medical Leaves, a true medical
emergency of the employee’s family member (as defined in this Article),
and/or Bereavement Leave shall not be included in the calculation of sick
leave usage for the purposes of this provision.

Any employee dishonestly claiming sick leave benefits shall be subject to
disciplinary action up to and including discharge.

Paid Sick Leave:

Definition and Allowable Use: Sick leave is a leave of absence with pay
which may be used by the employee for the following qualifying reasons:

1. An employee’s own physical or mental illness, injury or health condition.
This illness, injury, or health condition may include the need for time off
from work for medical care and/or treatment;

2. Employee’s preventative care such as a medical, dental, or vision
appointment and/or treatment;

3. Care of a family member with a physical or mental iliness, injury or health
condition. This illness, injury, or health condition may include the need
for time off from work for medical care and/or treatment;

4. Family member’s preventative care such as a medical, dental, or vision
appointment and/or treatment;

5. Closure of the employee’s child’s schoollplace of care by order of a
public official for health-related reasons; and

LABOR AGREEMENT -2019-2021
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9.1.5

9.1.6

6. Absences that qualify for leave under the Domestic Violence Leave Act
(Chapter 49.76 RCW) or any other applicable federal or state law.

“Family member” includes any of the following:

1. A child, including biological, adopted or foster child, stepchild, or a child
to whom the employee stands in loco parentis, is a legal guardian or is
a de facto parent regardless of the age or dependency status;

2. A biological, adoptive, de facto, or foster parent, stepparent, or legal

guardian of an employee or the employee's spouse or registered

domestic partner, or a person who stood in loco parentis when the

employee was a minor child;

A spouse or a registered domestic partner;

A grandparent;

A grandchild (at any age);

A sibling; or

Sick leave for the care of other individuals with “family-like” relationships

may be considered by the Employer on a case-by-case, non-precedent

basis.

ml DR

Employees must provide advance notice before each scheduled shift to
their direct supervisor or designee for an absence from work for the use of
paid sick leave. If the circumstances make advance notice impracticable,
the use of sick leave will be reviewed by the employer on a case-by-case
basis.

The amount of sick leave benefit utilized when coordinated with State
Industrial Insurance and/or any other disability payments which may be
provided by this Agreement shall not exceed the employee's regular
straight-time hourly rate of pay times eight (8) hours, or, for regular part-
time employees, times the number of hours normally worked, as permitted
by law.

Sick leave time which is used by an employee shall be deducted from his
accumulated sick leave time. Accrued but unused sick leave shall be
converted to pay on the following basis:

Termination - voluntary, (provided two (2) weeks' notice is given)

ordischarge ...........ococvuvvviieieiieiieeecc, Twenty percent (20%) of
up to seven hundred
twenty (720) hours unused
sick leave.

Termination (by layoff) ........................... Thirty-three percent (33%)
of up to seven hundred

twenty (720) hours unused
sick leave.

LABOR AGREEMENT -2019-2021

CITY OF LYNNWOOD - LOCAL UNION NO. 763 PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

PAGE 14



O ~NO OO WN -

B BA DB DA DDA OBOWWWWWWWWNNNMNRNONRNNNONMNNONMNMNNDNNONND A A

9.2

10.1

10.2

Retirement (or death) ................ccccene. One hundred percent
(100%) of the first one
hundred ninety-two (192)
hours unused sick leave.
Thirty-three percent (33%)
of balance of up to five
hundred twenty-eight (528)
hours.

Washington Paid Family and Medical Leave Program - Eligible employees
are covered by Washington’s Family and Medical Leave Program, Chapter
50A.04 RCW. Eligibility for leave and benefits, which began January 1,
2020, is established by Washington law and is therefore independent of this
Agreement. Premiums for benefits are established by law and for the period
ending December 31, 2020, total four-tenths of one percent (0.4%) of
employees’ wages (unless otherwise limited by action of the State).
Effective upon the first full pay period following full execution of this
Agreement, employees shall pay through payroll deduction the full cost of
the premiums associated with family leave benefits and forty-five percent
(45%) of the cost of the premiums associated with the medical leave
benefits, as determined under RCW 50A.04.115. The Employer shall pay
the remaining premium amounts.

ARTICLE 10
OTHER LEAVES

Jury Duty - An employee who is called upon for involuntary jury service in
any Municipal, County, State or Federal Court, shall advise the Employer
upon receipt of such call, and if taken from his work for such service, shall
be reimbursed as provided herein, for any loss of wages while actually
performing such service; provided however, he shall exhibit to the Employer
his properly endorsed check and permit the Employer to copy the check or
voucher he received for such service. The amount the employee shall be
reimbursed shall be determined by subtracting the amount he received for
such service from the amount he would have earned at his regular straight-
time hourly rate of pay during the regular working hours he missed while
performing such service. If the employee is released from jury duty with
sufficient time to work one-half (1/2) day or more, he shall report to work
that day provided the work schedule allows.

Bereavement Leave - An employee who has a member of his "immediate
family" taken by death shall receive three (3) days off with pay as
bereavement leave. "Immediate family" shall be defined as spouse,
children, parents, siblings, grandparents, mother-in-law, father-in-law or
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10.3

10.4

10.4.1

11.1

grandchildren, by blood, marriage, domestic partnership, or legal adoption,
with up to three (3) additional days off charged to sick leave if travel is
necessary. Such additional sick leave may be requested and taken for
bereavement, subject to the approval of the Mayor or his designee.

Leave of Absence - Employees may be granted a leave of absence without
pay due to illness, injury or other legitimate reasons. The period of such
leave of absence shall not exceed six (6) months, unless otherwise
approved by the Employer. An employee who is on such leave of absence
shall cease to accrue sick leave, vacation, holiday leave, health and welfare
benefits, or any other benefits cited under the provisions of this Agreement.
However, the employee may, at his option and expense, continue health
and welfare benefits during the period of such leave of absence as long as
allowed by the insurance carrier(s). Such leaves shall not constitute a break
in service but no seniority benefits shall accrue during the leave of absence.
Upon his return, the employee shall be assigned to the same position or to
an equivalent position occupied before the leave.

Family Leave - Employees shall also be eligible for Family Medical Leave
without pay as provided by the Family Medical Leave Act and under
applicable City policies.

Family and medical leave eligibility will be calculated using a rolling 12-
month period from the start date of the family leave.

ARTICLE 11
HEALTH AND WELFARE

Medical and Dental Insurance - The Employer shall pay each month one
hundred percent (100%) of the premium necessary for the purchase of
employee coverage and ninety percent (90%) of the premium necessary for
the purchase of dependent coverage under the following insurance plans:

Dental Insurance -
- Association of Washington Cities (AWC) Dental Plan F
- Willamette Dental Service

Medical Insurance -
- AWC HealthFirst 250 Plan
- Kaiser Permanente $200 Deductible Plan
- High Deductible Health Plan Option

As soon as administratively practical following ratification of this
Agreement, the Employer will offer the AWC Regence High
Deductible Health Plan (HDHP) with Health Savings Account (HSA).
The Employer will pay each month 100% of the premium necessary
for the purchase of employee and dependent coverage under the
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11.1.1

11.1.2

11.2

11.3

HDHP with HSA plan. In addition, the Employer will contribute the
following annual amounts to the employee’s HSA.

Employee Only: ..ot s s e, $1500
Employee plus 1 dependent: ....... .......... ......... $2000
Employee plus 2 dependents....... .......... ......... $2500
Employee plus 3 dependents:...... .......... ......... $3000

HSA contributions will be paid monthly. Employees may contribute
additional amounts into their HSA subject to IRS limits. No HSA
contribution will be made that exceeds the applicable IRS limit or
triggers the Affordable Care Act excise tax. The Employer's total
contribution to an employee’s HDHP premium plus HSA will not
exceed the amount the Employer would otherwise pay for that
employee to enroll in the most costly other plan available to members
of the bargaining unit (e.g., AWC HealthFirst 250 Plan).

If during the life of this Agreement the plan(s) identified in Section 11.1 are
no longer available, the parties shall meet to negotiate a mutually agreeable
replacement plan(s). The Union agrees to appoint a representative to
participate in any City-wide insurance committee, if convened, during the
term of this Agreement.

Maintenance of Benefits - The Employer retains the right to determine the
provider of any and all of the insurance coverages set forth within this
Article; provided however, there shall be no reduction in benefits, provided
that benefit changes made by the insurer or by the Association of
Washington Cities Benefits Trust Board outside the control of the City, shall
not be prohibited. Further, the Employer may not substitute a non-indemnity
plan (i.e. HMO) for any of the health care plans provided for by this Article.

Vision Insurance - The Employer shall pay each month one hundred percent
(100%) of the premium necessary for the purchase of employee coverage
under the existing vision care plan. Employees may enroll their spouses
and dependents at their own expense to receive coverage under the Vision
Service Plan.

Life Insurance for Regular Full Time Employees - The Employer shall pay
each month one hundred percent (100%) of the premium necessary for the
purchase of a life insurance policy for each employee, which shall provide
for a beneficiary of such policy as designated by the employee. The face
value shall be equal to the employee's annual salary, to a maximum of fifty
thousand dollars ($50,000.00). The Employer shall continue the present
practice of paying ninety percent (90%) of the premium necessary for the
purchase of dependent coverage.
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11.4

11.5

11.6

11.7

Long Term Disability Insurance for Regular Full Time Employees - The
Employer shall pay each month one hundred percent (100%) of the
premium necessary for the purchase of employee coverage under the
current long term disability insurance plan.

Payroll Deduction - Short Term Disability and/or Supplemental Life
Insurance - The City shall, after signing necessary documents consistent
with the obligation set forth in this section, make monthly contributions from
the base salary of each employee to a mutually acceptable carrier for a
Short Term Disability and/or Supplemental Life Insurance Policies for those
members who agree to participate. The carrier is selected through the
City’s bid process and agreed to by the union. This benefit shall remain
separate and apart from any other City benefit. The employee contribution
shall be deducted from each participating employee’s paycheck. No
employer match is required. The City shall commence the deductions only
upon receipt by the City of a signed payroll deduction from each
participating employee covered under this Agreement. Except for the willful
disregard by the City of its obligations under this section, the Union shall
indemnify, defend, and hold harmless the City against any and all claims,
demands, suits or other forms of liability (monetary or otherwise) and for all
legal costs that shall arise out of or by reason of action taken or not taken
by the City in complying with the provisions of the article. For those existing
employees that have not elected this optional benefit, they may only do so
during the annual open enrollment period.

Voluntary Long Term Care Insurance for Regular Full Time Employees —
The Employer shall make available, through voluntary payroll deduction,
voluntary insurance programs, including a Long Term Care Insurance
program, to all Regular Full Time employees covered under this Agreement.
Employee voluntary contributions shall be deducted from each participating
employee’s paycheck. No employer match is required. The City shall
commence the deductions only when authorized in writing from each
employee who volunteers to participate. Except for the willful disregard by
the City of its obligations under this section, the Union shall indemnify,
defend and hold harmless the City against any and all claims, demands,
suits or other forms of liability.

Waiver of Dual Coverage Incentive Program — When an employee has
family members (spouse and/or eligible dependents) covered under the City
of Lynnwood medical insurance program and when the employee’s family
members are also covered by another comprehensive health insurance
plan provided by an insurance plan other than the City’s, the employee is
said to have “dual coverage.” Under the City’s program, Teamsters Regular
Full-Time employees are able to waive this dual coverage. This means that
they can choose not to have coverage for their eligible family members and
will receive a monthly financial incentive as follows:

LABOR AGREEMENT -2019-2021

CITY OF LYNNWOOD - LOCAL UNION NO. 763 PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

PAGE 18



0O NO O hAh WwWwN

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39

12.1

12.2

EMPLOYEE EMPLOYEE
il INCENTIVE PER INCENTIVE PER
MONTH YEAR
Spouse or First
Dependent $75.00 $900.00
Additional Dependent $50.00 $600.00
Additional Dependent $50.00 $600.00

o  Maximum incentive amount = $175.00 per month or $2,100 per year.

o Incentive amounts are payable monthly in accordance with the City
program.

o Incentive payments will only be made if there is a decrease in the
actual premiums the City is paying (for example, if an employee has
three children on the City of Lynnwood medical coverage and they
drop one child, there is no change in the premium. Therefore, they
would not be eligible for incentive pay).

o  The program is voluntary.

o  The program is limited to medical coverage and does not apply to
dental or vision.

o  Employees must verify proof of dual coverage.

o  Tricare-eligible family members are not eligible to opt-out.

o  Participation in the program will continue until the family member re-
enrolls in the City’s medical plan or the family member is no longer
eligible for City of Lynnwood medical coverage.

In addition to the above, all scope/limitation criteria contained in the City’s
program is applicable to this benefit provided to Union members.

ARTICLE 12

WORKERS’ COMPENSATION AND SUPPLEMENTAL BENEFITS

The Employer retains the right to pay the health and welfare insurance
premiums for the employee and his dependents in the event the employee
is seriously ill or injured and unable to work. This matter shall be reviewed
on a case-by-case basis.

On-the-Job Injury - An employee injured on the job and entitled to benefits
or payments under Worker's Compensation shall receive the difference
between the benefits and payments received by the employee under such
Workers' Compensation and his regular straight-time hourly rate of pay that
he would have otherwise received from the Employer if able to work. The
foregoing payment or contribution by the Employer shall be limited to the
period of time that such employee remains employed with the City. An
employee who is on Workers' Compensation, and no longer on
compensated status with the Employer shall cease to accrue sick leave,
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13.1.1

13.1.2

13.1.3

vacation, holiday leave, or any other benefits cited under the provisions of
this Agreement.

ARTICLE 13
WORK SCHEDULES

Hours of Work - The regularly scheduled hours of duty shall be established
by the Employer over a seven (7) day week and shall not exceed forty (40)
hours. Time cards shall be signed by the individual and his immediate
supervisor as a record of all hours worked. The work days shall be
scheduled consecutively unless otherwise agreed by the employee. Normal
work schedules for each employee shall be posted in their respective work
areas and shall include the start time, end time, and scheduled holidays off.
The employer may establish an alternative work schedule to meet seasonal
or other special needs with 2 weeks notice prior to the start of the alternative
schedule.

Rest Periods - Employees shall receive a fifteen (15) minute rest period, on
the Employer's time, for each four (4) hours of working time. Unless
otherwise allowed, rest periods shall be taken at the job site.

Meal Period - Employees shall receive a thirty (30) minute meal period
which shall be on the employee's own time and which shall commence no
less than three (3) nor more than five (5) hours from the beginning of the
shift.

Change in Starting Time - An employee shall be notified of a change in his
normal working schedule at least forty-eight (48) hours prior to the effect of
'such change. In the event an employee's work schedule is changed with
less than forty-eight (48) hours’ notice prior to the effect of such change, the
employee shall be paid one and one-half (1-1/2) times his regular straight-
time hourly rate of pay for all hours worked outside his normal work
schedule and within the forty-eight (48) hour period of such notice.
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13.2

Alternative 12-hour work shifts

Where applicable and at the City’s discretion the City of Lynnwood may
implement 12-hour Alternative work shifts. The intent of 12-hour shifts would
be to create a regular schedule including consistent days on and off and
start/completion times for staff during a 2-week period for operations, like
the Wastewater Treatment Plant, that operate around the clock. The other
intent of such a shift would be to have more depth of coverage for each shift
allowing leaves to occur with less disruption and shift changes.

For the life of this agreement, this alternative work week was established to
address the issue raised by the Union of a shift differential for those working
a 24-hour operation. In the event that 12-hour shifts are not implemented,
then both parties agree to negotiate this issue upon the request of either

party.

This section applies only to employees working a 12-hour workweek. Said
workweek shall be a fixed and regularly recurring period of 168 hours
(seven consecutive 24-hour periods). The 12-hour shift workweek need not
coincide with the calendar week, but may begin on any day and at any hour
of the day and be configured based on 7 days in a 2-week period (84 hours)
with the workweek splitting one shift so that two 42-hour work weeks result.
Once the shift is established, the days on and off cannot be exchanged
without Management approval. The Alternative 12-hour work schedule shall
be established on a two week cycle whereas the employee is scheduled 3
days in the first calendar week and 4 days in the second calendar week, or
vice versa. For those regularly scheduled days there shall be a 12-hour
guarantee.

Overtime shall be paid for all hours worked after 40-hours of straight-time
actual hours worked in a work week excluding the addition of Holiday pay.

Due to the nature of the Alternative 12-hour workday and workweek these
exceptions listed within this Article shall apply.

1. Vacation: Consistent with Article VII, vacation leave is
accrued in hours. Employees on a 12-hour shift using
vacation leave for their full shift shall be required to use 12
hours of leave.

2. Leaves: Consistent with Article VI, sick leave is accrued at
the rate of 8-hours per month. Employees on a 12-hour shift
using sick leave for their full shift shall be required to use 12
hours of leave.
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14.2

3. Bereavement: Bereavement Leave shall be paid at 12-hours
per day for 2 days and if a 3" day or more is needed shall be
paid from sick leave.

4. Holidays: Holiday pay shall be paid at the rate of 8-hours
straight time to each employee on the Alternative 12-hour
schedule. The employee must take additional vacation, or
leave without pay if approved by management, in order to take
the whole shift off. Upon mutual agreement, the holiday may
be observed on another day, provided it is taken within the
same work week.

If the Alternative 12-hour workweek schedule is utilized in a
24-hour operation (such as the Waste Water Treatment
Plant), the holiday shall be observed on the actual holiday due
to the nature of the 24-hour, 7-day a week operation. All hours
worked on the holiday shall be at one and one-half times
(1.5X) the straight-time hourly rate of pay.

At the city’s discretion, it shall have the ability to operate a
“skeleton crew” on a holiday. In such case, the city shall place
the holiday bid up with a minimum of 30-days’ prior to the
holiday. The holiday off shall be issued by seniority per shift.
Should no employee sign up after the bid has been posted for
1 week, the City shall have the right to assign the day off by
reverse seniority per shift. No employee who is forced to take
the holiday off shall be compensated for less than 40 straight
time hours in his/her FSLA work week. The employee bidding
the day off must also use additional hours of vacation, or leave
without pay if approved by management, in order to take the
whole shift off. Such employees who take the holiday off under
this provision shall not be eligible for overtime pay for the
additional 2 hours of a 42 hour work week, unless actual hours
worked exceed 40 hours.

ARTICLE 14
COMPENSATION

The classifications of employees covered by this Agreement and the
corresponding rates of pay are set forth within Appendix "A" which is
attached hereto and made a part of this Agreement.

Longevity - Upon completion of the required time of service, regular full-time
employees shall be entitled to Longevity Pay as per the following schedule.
Longevity shall be based on employee's date of hire on full-time service, to
become effective with the beginning of the pay period following completion
of the required service time.
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14.2.1

14.3

Regular part-time employees who are recognized by the Union per Article
3 shall be entitled to Longevity Pay on a pro-rated basis based on the
number of hours normally scheduled for work (for example, if an employee
works 20 hours per week, he/she would receive 50% of the longevity rate).
Longevity shall be based on the date the employee was first eligible for
regular part-time benefits.

PER PAY PERIOD

(BI-WEEKLY) RATE

After 5 Year $18.00
After 10" Year $30.00
After 15 Year $50.00
After 20 Year $75.00

Longevity shall be paid as per the above schedule provided that the
employee has demonstrated acceptable performance as evidenced by an
overall performance evaluation of “Good Work” or better, utilizing the
current evaluation instrument in use by the City of Lynnwood as of the date
of this contract. An overall performance evaluation of “Good Work” or better,
means that at least 80 percent of rated categories are “Good Work” or
better. To fail the definition of an overall performance evaluation of “Good
Work” or better, at least 20 percent of the evaluation categories utilized in
the evaluation must be checked “Learning or Must Improve.” To count
towards the 20 percent, the rater comments must clearly support that the
reason the “Learning or Must Improve” box was checked related to
performance deficiencies and not to document the learning process.
Employees who have not demonstrated acceptable performance as defined
above will be compensated at the next lower longevity schedule and must
first be issued a written notification of performance deficiencies during the
performance period stating areas of unsatisfactory performance and that
the employee’s longevity is in jeopardy. The written notification shall be
provided to the employee within 60 calendar days from when performance
is deemed deficient and a minimum of 30 calendar days prior to the
employee’s anniversary date to allow an appropriate amount of time for
performance correction. The written notification shall include corrective
action items and will define a length of time for improvement not to exceed
six (6) months. Upon successful achievement of an overall “Good Work” or
better rating at any time during the six (6) month period, the employee shall
be re-evaluated and elevated to the usually applicable longevity schedule
rate. Employees who are still rated “Learning or Must Improve” at the end
of the six (6) month period shall receive a subsequent rating at the
conclusion of six months from the date of the prior rating.

Additional work generally falls into the following categories:
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14.3.2

Callback or Shift Extension - An employee called back or whose shift is
extended after finishing his regular shift shall be paid at the overtime rate
for all hours worked with a minimum guarantee of two (2) hours at one and
one-half (1-1/2) times his regular straight-time hourly rate of pay for all
callbacks except callbacks that occur between the hours of 10:00 p.m. and
5:00 a.m., in which case the minimum guarantee shall be four (4) hours at
one and one-half (1-1/2) times the employee's regular straight-time hourly
rate of pay. However, if the employee's regular shift starts less than two (2)
hours from the time he started work on the callback, he shall receive one
and one-half (1-1/2) times his regular straight-time hourly rate of pay only
for such time as occurs before his regular shift. If any time remains between
the completion of the work and the commencement of the shift, the
employee shall make himself available to be assigned to duty until his
regular shift begins. If employees regularly work a night shift, the above
language applies to callbacks that occur between the hours of 10:00 a.m.
and 5:00 p.m.

Planned Divisional Overtime - If the Streets/Stormwater Division or the
Utilities Division have planned divisional overtime work available, the
following process will apply for determining who will work:

Step 1: Management will first offer the work to the Divisional
employee who is on Standby Duty for the applicable time
period, and in whose division the work is typically
accomplished.

Step 2: If more than one employee is required to complete the
planned overtime work for that specific Division, Management
will offer the work to the non-Divisional employee who is on
Standby Duty for the applicable time period as long as
Management determines he or she is qualified to perform the
planned overtime work. If the Standby Duty employee on the
non-Divisional Standby List is not qualified to perform the
planned overtime work, Management will move to Step 3
(below).

Step 3: If additional staff is required, Management will request
employees to volunteer from their specific Division (the

division creating the work), and select based on qualifications
and seniority.

Step 4: If additional staff is still needed, Management has the right to
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14.3.3.1

14.3.3.2

require overtime work only from the specific Divisional work
group.

This process does not apply to emergency situations or unplanned work
and only applies to divisions (Utilities and Streets/Stormwater) that have an
active Standby list.

Standby Duty - In December and July of each calendar year, employees
shall be given the opportunity to sign up for Standby Duty on a volunteer
basis. In the event the Employer determines it does not have enough
volunteers, the Employer retains the right to require at least eight (8)
employees to work Standby Duty on a rotating basis in' accordance with the
current practice. Employees who are assigned to Standby Duty shall
receive an allowance as follows:

Work Period 2019 - 2021

Weekend:

The hours between the end of the employee’s normal
working day on Friday and the beginning of the normal
working day on Monday.

$3.20 per hour

Evening:
The hours between the end of the employee’s normal

working day and the beginning of the following normal
working day, Monday through Thursday of the week.

$3.20 per hour

Holiday on Monday through Thursday of the Week:
The hours on the holiday that are between the start
time an employee would have worked on a normal | $3.50 per hour
working day through the beginning of a normal working
day following the holiday.

Friday Holiday plus Weekend:

The hours on the holiday that are between the start
time an employee would have worked on a normal | $3.50 per hour
working day through the beginning of a normal working
day on Monday.

Employees assigned to Standby Duty shall be eligible for additional
overtime from the first callback and shall be credited a minimum of two (2)
hours on all such callbacks.

Any employee not assigned to Standby Duty who is contacted once or
multiple times by a City of Lynnwood Supervisory employee, including
Foremen, outside of regular work hours for work related purposes, and who
is not called in for duty, will be credited a minimum of one (1) additional hour
of overtime worked; provided however, if the length of time spent for all such
contacts exceeds one (1) hour, then the employee will be paid for actual
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14.3.3.3

14.3.3.3.1

14.3.3.3.2

time spent for all such contacts. If called in for work, the employee will be
credited for all hours worked including time spent during the contact as
defined above.

Person in Charge (PIC) and Standby Person, Duties and Responsibilities

When the employer decides it's necessary, they may establish a Person in
Charge (PIC) to be available to receive after-hours calls for assistance and
to dispatch the appropriate response. It is the employer’s right to determine
the number of PIC’s and to pick PIC personnel from either Management or
the Bargaining unit. It is also the employer's right to, depending on
conditions, staffing levels, and funding, to establish standby lists for Streets,
Utilities, and/or Parks. One person is on each standby list for the period in
question.

Person in Charge (PIC) Pay Rates: If from the bargaining unit, the
compensation for the PIC shall be the same as the Standby pay rate
established in this agreement. If the non-bargaining unit PIC pay is higher
than standby pay rates, then the bargaining unit PIC’s shall receive that
higher non-bargaining unit PIC pay.

If the PIC is contacted (one time or multiple times) between the hours of
10:00 p.m. and 5:00 a.m., the PIC shall receive one (1) hour of additional
overtime for such contacts; provided however, if the length of time spent for
all such contacts exceeds one (1) hour, then the employee will be paid for
the actual time spent for all such contacts. Overtime for multiple
occurrences shall not be paid for the same time period and shall extend for
one-hour after the last occurrence.

If the PIC is contacted (one-time or multiple times) between the hours of
5:00 a.m. and 10:00 p.m. but not called in to work, the employee shall
receive overtime for such contacts in one-quarter (1/4) hour increments
rounded up to the next one-quarter hour (e.g., If a PIC works 16 minutes or
29 minutes on a call, he will be paid for 30 minutes (the equivalent of two
one-quarter (1/4) hour increments)). If a PIC is called in to work, the
employee will be paid for all hours worked including time spent during the
contact, as provided above.

Person in Charge (PIC) Responsibilities: PIC is responsible for making the
call(s) to those needed to do the after-hours work. Once the PIC has
information regarding the work needed from the standby or other bargaining
unit member, the PIC uses his best judgment and decides who should
perform work needed to conclude the situation. For example, the work can
either be performed by the bargaining unit or the PIC may call any service
necessary to address the issue. The PIC shall make calls in the following
order:

1. Person on Standby List. The person on the Standby List is the 1st
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14.3.3.3.3

14.3.3.3.4

person to be scheduled overtime on the day in question. He/she may be
granted approval by the PIC not to cover scheduled work. If he/she is
not qualified to do the needed work, cannot handle the work, if special
circumstances exist, or if the call-out requires another person, the PIC
then calls.

2. Another bargaining unit member who is capable of performing the work
in question. The other standby person, if qualified to do the work, is
called next. If not, the PIC calls the bargaining unit member from the
standby list in the After-Hours rotation wheel. The After-Hours rotation
wheel is the current and regularly updated list of bargaining unit
employees assigned to the Streets/Stormwater Division and the Utilities
Division. The After-Hours rotation wheel is to be updated approximately
twice a year, or as appropriate. In the After-Hours rotation wheel — the
employee most recently worked goes to the bottom of the list. Updates
shall include lists of available phone numbers and those who have opted
out. In the case of emergency, the city reserves the right to call out all
employees, even those who have opted out.

3. Any employee of the city or outside vendor.

Any deviation by the PIC from the above shall be documented within 72
hours on the overtime sheet showing the reasonableness of deviation, and
reviewed and approved as a part of bi-weekly time card submittals.

Standby Person Responsibilities: In order to be allowed to be on Standby

duty, the employee must:

1. Be available to take the call within a reasonable amount of time;

2. Live within close enough proximity to be available while on duty to travel
into the Lynnwood city limits within about 30 minutes of receiving a call;

3. Be sober while on Standby duty;

4. Communicate with the PIC if the employee becomes unavailable for any
reason;

5. Be qualified to do the work representing their list;

6. Communicate with the PIC immediately if he/she is not able to address
the issue by themselves or at all.

Penalties:
1. The Standby person fails to follow procedures outlined herein. First
offense:

i. Removed from Standby list for a period of two passes or
appropriate discipline.
2. The Standby person fails to follow procedures outlined herein. Second
offense in 1 year period:
i. Removal from current Standby list or appropriate discipline
3. The PIC fails to follow procedure outlined herein: First offense:
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i. Removal from the PIC list for a period of two rotations or
appropriate discipline.

4. The PIC fails to follow procedure outlined herein: Second offense:

i. Removal from the current PIC list or appropriate discipline.

5. If the management PIC calls out of order without proper justification and
person called is outside of the bargaining unit, the person who was
originally scheduled to be on Standby receives a minimum of 2-hours of
overtime pay or hours worked by the employee called in out of order,
whichever is greater, or

6. If the management PIC calls out of order without proper justification and
the person called is a bargaining unit employee, the person who was
originally scheduled shall be offered to work a minimum of 2-hours of
overtime or hours worked by the employee called in out of order,
whichever is greater.

Community Events: For community events sponsored or supported by the
City which necessitates bargaining unit employees assigned to the
Streets/Stormwater Division or the Utilities Division to work overtime,
assignments will be made by using the Events rotation wheel. The Events
rotation wheel operates independently from the After-Hours rotation wheel.
The procedure for the Events rotation wheel follows the same procedure as
the After-Hours rotation wheel, as provided in Section 14.3.3.3.2.

The Events List will be used when bargaining unit employees are assigned
to work at community events, including but not limited to the City 5K,
Lynnwood University, Fair on 44th, Garbage/Recycling Event,
Neighborhood Night Out, and other similar events/festivals. If an employee
turns down work or works an opportunity on the Events List, they rotate to
the bottom of the Events List. The Events List will be routinely updated and
posted in the work area, per this Agreement.

Overtime- Regular Full-Time Employees - Any time worked by an employee
over his normal shift in any day or forty (40) hours in any seven (7) calendar
day period shall be paid at a rate of one and one-half (1-1/2) times the
employee's regular straight-time hourly rate of pay. Increments of time shall
be one-half (1/2) hour with the major portion of one-half (1/2) hour to be paid
as one-half (1/2) hour. Overtime shall be recognized only when authorized
by the Department Director or his designee.

In computing overtime for Regular Full Time employees, all contractual
holidays (except the statutory floating holiday) shall be considered as
compensated time, although the employee does not work.

Overtime-Regular Part Time and Part Time employees - Any time worked
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14.5.3

14.5.4

14.6

14.7

over forty (40) hours in the defined 7 day work week shall be paid at a rate
of one and one-half (1-1/2) times the employee's regular